OPPORTUNITY PROFILE
Facility Information
Facility/Hospital Name: Havasu Regional Medical Center
Hospital Bed Count: 171
Physician Specialty: Neurosurgery
Name of Practice: HRMC, LLC
Practice Model:
■ Hospital Employment
❑

❑ Private Practice – if so, is a partnership track available? ❑ Yes ❑ No

Practice Location (including distance from hospital): 1851 Mesquite Ave, Lake Havasu City, AZ (across parking lot)
Person(s) responsible for calling candidates: Jeni Coke, Physician Recruiter

About the Position
Please describe the necessary/compelling business reasons behind this new position:
Neurosurgery cases are one of the top reasons we transfer patients out in all of Mohave County, AZ. We are a level 3 trauma
program and need the specialty to support that program.

What are the market opportunities associated with this position?
Would be one of two providers in all of Mohave County.

Referral base? 5 referral hospitals, in addition EMS scene calls that would be brought here.
Is the position:

❑ Replacement for Dr.______________________________________________

■ New
❑

Please list all qualifications, certifications, training and special skills required and/or preferred for this position:
Board Certified Neurosurgery

List the types of cases that will generally be treated by this physician:
Craniotomy and Complex Spine Cases

Please provide (or attach) a detailed job description (for posting on website):
Looking for a BC/BE Neurosurgeon in Northwestern Arizona. Practice a full range of neurosurgery care. Very large referral base,
including primary and secondary markets. Options include a hospital-employed or private practice model. The financial package
includes an excellent salary, sign-on bonus, relocation assistance and student loan payments. Office space is available within
walking distance of the hospital. Able to sponsor visa candidates for this position. Lake Havasu City is a wonderful place to live
and practice medicine.

Office Hours and Call Coverage
What are the office hours and schedule expected of this position? Is there scheduling flexibility?
8-5 Monday through Friday, would consider alternate schedules (evenings & weekends)

What is the call structure/schedule for this physician? Who will be sharing hospital/inpatient call coverage?
Minimum of 10 days of call with the ability to take more.

10-20
What is the average number of times the physician can expect to return to the hospital after hours per month?______

Does coverage for this position involve telemedicine?
■ No ❑ Yes – if so, is it currently onsite?
❑

What are outreach expectations (hospital/nursing home/clinic coverage) for this position?
Expectation is to cover clinic to full capacity and provide call. Outreach to all area hospitals to market services. Possibility of
clinic at Valley View Hospital if makes financial sense.

Please list all relevant locations:
n/a

About the Practice
Please list all physicians (including specialty) currently in this practice:
n/a

Describe the support staff for this practice, including number of APPs, nurses and administrative staff:
One Certified MA per physician, Front office staff for check in-out process, office supervisor and market manager on Campus.

Provide a detailed description of the practice environment (existing, new, state-of-the-art?):
Existing practice located on campus in our two-story medical office building. Plans under way for a specialty practice build out with
on site x-ray.

About the Practice
Number of exam rooms: 2-3 rooms per physician
Average number of patients seen in office per day:
Number of rooms assigned to new provider: 2-3 rooms per provider
■ Yes
Is there a procedure room? ❑

❑ No

If yes, how many?

Average number of procedures performed per week or annually: TBD
If rounding, what are average inpatient volumes:
Current equipment available (both practice location and hospital based):
Diagnostics: hospital based advanced imaging (MRI CT) Other diagnostics to be determined upon recruitment
Procedural: TBD upon recruitment
EHR (practice and hospital): eCW
What ancillary services or physician specialists are available to support this physician?
Hospital based imaging (64 slice CT, 1.5 Tesla MRI at main hospital) (1.5 Tesla MRI Wide Bore at Imagine Center), lab,
pulmonary, PT/OT/Speech
EEG equipment available but would need to hire technion.
Ancillary services by hospital and CBO for billing and coding all physician

What new technology/equipment will/can be acquired for this service line?
TBD upon recruitment

About the Community
Primary Service Area: Lake Havasu City, AZ

Patient Demographic: Median age 52

Provide a brief description of the surrounding community, including population, geography, recreational
opportunities, etc:
Located on the west coast of Arizona along the beautiful Lake Havasu and Colorado River, Lake Havasu City, population of
53,000, has earned the reputation as the outdoor recreation Mecca of the Southwest. Blessed by an ideal climate, captivating
scenery, beautiful yet rugged mountains, tranquil desert and azure waters, Lake Havasu's 45-mile long lake is a nautical oasis of
natural beauty.

Describe the education opportunities available in the region:

Our community has 6 elementary schools, one middle school and one public high school. There are two alternate high schools.
We have a campus of Arizona State University as well as Mohave Community College which also houses Northern Arizona
University.

What are the nearest airports and metropolitan areas, including proximity to the community?
Lake Havasu City is 60 miles from Laughlin/Bullhead International Airport, 160 miles from Las Vegas, McCarren International
Airport and 200 miles from Phoenix Sky Harbor International Airport.
Located centrally to Las Vegas, the Grand Canyon, Sedona, Phoenix, Palm Springs, San Diego and Los Angeles, Lake Havasu
City is perfectly located to live and work in serenity yet close to large city amenities.

Compensation/Benefits
■
❑

Income Guarantee

■
❑

Employment

IG Length: 1 year guarantee followed by 3
years of forgiveness
■ Student Loan Repayment Assistance
❑

■ Sign-On Bonus
❑
■ Relocation Assistance
❑

❑ Educational Stipend

Visa Candidates/Firm Assistance
■ Yes
Are J1 visa candidates accepted? ❑

❑

No

Are you accepting firm candidates and willing to pay a recruiting fee for this position? If the position is with a
■ Yes
private practice, please confirm this with the group. ❑
❑ No
Any additional information regarding candidate or opportunity that you do not want posted?

Please call the HSC Recruitment Specialist who manages the specific specialty to discuss these
details confidentially.

Required Approval
Please forward completed requisition to the Hospital Recruiter and CEO/Administration for signature. Once
signed, forward to HSC Physician Recruitment.

_______________________________________
Hospital Recruiter (required)

_______________________________________
CEO/COO (required)

__________________________________

_________________

PRINT Hospital Recruiter Name

Date

__________________________________

_________________

PRINT CEO/COO Name

Date

